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FAMILY  FACTORS  AND  RETENTK^:  FIRST  ANNUAL  IN  PROCESS  REVIEW 


IntrcxJuction 

The  Army  Family  Research  Pregram  (ATOP)  is  a  long-range  program  of 
integrated  research  activities  designed  to  answer  key  policy  questions  about 
Amiy  families  and  the  Army  mission.  Mandated  by  the  White  Paper  1983;  The 
Army  Family  (Chief  of  Staff,  U.S.  Army)  and  subsequently  by  The  Army  Family 
Action  Plan  I  (Office  of  the  Deputy  Chief  of  Staff  for  Personnel,  U.S.  Army, 
1984) ,  the  objective  of  the  research  is  to  support  the  Army  Family  Action 
Plan  through  research  products  that  will  (1)  determine  the  demographic 
characteristics  of  TUmry  families,  (2)  identify  positive  motivators  and 
negative  detractors  to  soldiers  remaining  in  the  Army,  (3)  develop  pilot 
programs  to  inprove  family  adaptation  to  Army  life,  and  (4)  increase 
operational  readiness. 

This  report  presents  a  series  of  briefing  slides  which  document  the 
progress  of  the  research  on  family  factors  and  retention  during  the  first  year 
of  the  research  program.  It  consists  of  briefing  slides  on  research  issues, 
activities,  findings  dxrring  the  first  year,  and  concludes  with  research 
activities  planned  for  the  future. 
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FAMILV  FACTOKS  AIMD  RETFNTIOM 
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FAMILV  FASTOKg  AMD  RETENTION 
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IRR  TPU  ATTRITEE  PROJECT 

TECHNICAL  ASSISTANCE  TO  FT.  BRAGG  TRANSITION  MANAGEMENT 
PROGRAM 


VARIABLES  USED  IN  THE  ANALYSIS 
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WHAT  IS  EFFECT  OF  MARITAL  STATUS  ON 
REENLISTMENT  INTENTION? 
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HOW  DO  FAMILY  -  RELATED  FACTORS  AFFECT 

REENLISTMENT? 
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HOW  DOES  SATISFACTION  WITH  FAMILY  PROGRAMS 
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LIMITED  UNDERSTANDING  OF  ROLE  OF  UNIQUE  FACTORS  IN  RETENTION  DECISION  PRO 
FOR  MEMBERS  IN  KEY  MOS  GROUPS 
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ANALYZING  THEIR  RETENTION  DECISION  PROCESS 
REFINE  DESIGN  OF  ETS  RETENTION  SURVEY  FY0e/Q3 


Earijr  Product  Roporto  FY  87/Q4- 
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